


Employment Associate Attorney
Ogden Murphy Wallace, P.L.L.C. is seeking an Employment Associate Attorney for its Seattle office to focus on employment and labor law and workplace investigations.  OMW is a multi-specialty firm primarily serving Pacific Northwest clients for over 100 years.  OMW takes pride in providing exceptional legal services while offering its employees a professional, friendly and inclusive culture, as well as a fun work environment.
Our clients include businesses, health care providers, entrepreneurs, government entities, and individuals.  Our work includes advising on ADA and FMLA issues, state and local paid leave laws, wage and hour compliance, performance improvement, communication issues, employment agreements, severance packages, policy drafting, labor law, and general employment law advice and counsel.  Our work also includes conducting workplace investigations on a variety of issues ranging from harassment and discrimination to ethics code violations and allegations of police misconduct.
OMW emphasizes a collaborative, team approach to the delivery of high-quality legal services.  The ideal candidate will be dependable, a good communicator with a high level of emotional intelligence and empathy, an excellent researcher and writer, and have a thorough knowledge of local, state, and federal employment and labor law. This position may also include conducting workplace investigations.  The ideal candidate will have 4 or more years of employment law experience.  Candidates with more extensive employment law experience and an existing client base are also welcome to apply. 
Applicants must have a Washington State bar license and be willing to obtain a Private Investigator license.
OMW offers a competitive benefits package including medical, dental, vision, 401(k), profit sharing, paid time off, paid family leave, life insurance, long-term disability, employee assistance program, and transportation assistance.
Ogden Murphy Wallace, P.L.L.C. is an Equal Opportunity Employer and does not discriminate on the basis of race, color, religion, sex, sexual orientation, gender identity, marital status, age, national origin, genetic information, veteran status, disability status or any other category prohibited by local, state or federal law. This policy applies to all aspects of employment, including recruitment, placement, promotion, transfer, demotion, compensation, benefits, social and recreational activities, termination, and all other terms and conditions of employment.
For consideration, please submit your cover letter and resume to Shari Tipp, Human Resources Director, at stipp@omwlaw.com or 901 Fifth Avenue, Suite 3500, Seattle, WA 98164.
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